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1.  IEJb ¥ 3AJAYN TUCHUTIIMHBI

Ieap JMCHUIVIMHBI: BOCIMTAaHUWE TOJEPAHTHOCTH B  CHTYyalHsX
MEKKYJIbTYPHOM YCTHOM M NMMUCHbMEHHON KOPIOPATUBHOM KOMMYHHUKAIIUH, & TAKKE
B (OpMHPOBaHNE HABBIKOB OCYIIECTBICHUS YCTHON U MUChbMEHHONW KOMMYHHUKAIIUN
JUIS YCTICLITHOTO PElIeHUs] MPo(eCcCHOHANBHBIX 3a7]ad Ha PYCCKOM M MHOCTPaHHOM
A3BIKAX.

3agaun:

o oOpeTeHHe  HaBBIKOB,  HEOOXOJUMBIX Il  OCYILECTBICHMS
KOMMYHMKAIlUM B YCTHOW M NIHCbMEHHOM (popMax Ha pPyCCKOM M H3y4aeMOM
MHOCTPAaHHOM  SI3bIKaX C LEJbI0 BBINOJHEHUA 3aJad Npo¢eCcCUOHAIbHOU
HaIIPaBJICHHOCTH;

o dbopMHUpOBaHHWE TOJEPAHTHOTO OTHOMICHUS K MPEACTABUTEIISIM
Pa3JIMYHBIX KYJIbTYp, STHOCOB, COIIMATBHBIX TPYNI U KOH(]eCcCuit;
o dbopmupoBaHre HaBBIKOB 3((HEKTUBHOTO pa3peiieHrs KOHMIUKTHBIX

CUTyallUii B KpOCC-KYJbTYpHOH cpele Il YCTaHOBJICHHS KOMQOPTHOTO
MICUXOJIOTUYECKOTO KOPIIOPATUBHOTO KJIMMATA.

2. MECTO JUCIUILIMHBI B CTPYKTYPE OBPA3OBATEJIBHON
IHPOI'PAMMBI

Huctunnuaa OT/.B.01 «MHOCTpaHHbIH A3bIK B IpodeccroHanbHOU cheper»
OTHOCUTCS K (paKyJIbTaTUBHBIM JUCLUUIUIMHAM M SIBISIETCA HEOOA3aTENbHOW s
M3YYEHUS IPU OCBOEHUHU 00pa30BaTEeIbHOM IPOTrPAMMBI.

3. TUIAHAPYEMBIE PE3YJIbTATHI OBYUEHMS MO
TV CHUTIINHE

[Inanupyemble pe3yIbTaThl 00YUEHHS MO JUCHIUIUIMHE, COOTHECEHHBIE C TTa-
HUPYEMBIMH pPe3yjbTaTaMH OCBOCHHS O0pa30BaTEIIBbHOM MPOTrPaMMbI, MPEJCTaB-
JieHbI B Tadnuie 3.1.

Ta6nuna 3.1 — [lnanupyemsbie pe3ynabTaThl 00YUYEeHUS MO AUCIUILINHE, COOTHECEH-
HbIE C TUIAHUPYEMBIMU pe3yJibTaTaMU OCBOCHHS 00pa30BaTEILHON TPOTrpaMMBbl

Koa u HaumeHoBa- YpoBeHb I[lnanupyemMble pe3y/ibTaThbl 00y4eHHsI/ MHINKA-
HHE KOMIIETeHI U OCBOCHMSHA TOPBI JOCTHKEHUS] KOMIIeTeHIHI
BBIIYCKHHUKA KOMIIETCHI MU (moka3aTeii OCBOEHHUsI KOMIIETEHIINH )
OIIK-1. T'omogHnocmbio 3uamu: Kyiomypy CMpan u3ydaemozco A3vlKd, npasuid
K KOMMYHUKAYUU 8 YCM- peuegozo amuxema u 0e108020 0OWeHUs; OCHOBbI Nyo-
HOU U NUCbMEHHOU Pop- JIUYHOU pedll, OCHOBHble NPUeMbl AHHOMUPOBAHUS, peghe-
Max Ha pyccKOM U UHO- puposanus u nepeeooa npogeccuoHaIbHOU IUMepamypbl
CMPAHHOM  A3bIKAX O 3(0IIK-1)
peutenus 3a0a4 npoghec- OIIK-1 Ymems: ocywecmenams obmen ungopmayueii na pyc-
CUOHATILHOU 0esMeNbHO- CKOM U UHOCMPAHHOM A3bIKAX NPU YCMHBIX U NUCbMEH-
cmu HbIX KOHMAKMAX 8 Cumyayusx npogeccuonaibioeo oo-
wenus Y(OIIK-1)
Bnaoemyv: chopmamu nucomennvix KOMMYHUKAYUL O
peuerust npogheccuonanvrvix 3a0ay B(OIIK-1)
OIIK-2. T'omogHnocmbio 3nams: 0dwue npasuna pabomol 6 KOALEKmMuee, yuumol-
PYKOBOOUMb  KOJLIEKMU- OIIK-2 eas ez2o coyuoxyromypHuie ocobennocmu 3 (OITK-2)
Ymemw: npoexmuposamv opzanuzayuonuvlie usMeHeHUs.




60M 8 cghepe ceoell npo-
heccuonanvrou oest-
menbHOCmU, more-
PAHmMHO  80CHPUHUMAS
coyuanvhvle,  IMHUYE-
cKue,  KOHGheccuoHamb-
Hble U KYIbmypHble pas-
UYL

Y (OIIK-2)
Braoems: nasvixamu pykoeoacmea KOJMeKmueom 6

cghepe ceoell  npogeccuonanrbHol  OesmenvHocmu B
(OIIK-2)

IIK-8.  Cnocobnocmoio
obecnewusamv  npoghu-
JAKMUKY KOHMIUKMOE 8

KPOCCKYTbMYPHOU
cpede, noodepaicUBanv
KomgopmHulil Mo-

PAanbHO-NCUXon02UYe-
CKULL KIUMAm 6 Opeanu-
sayuu u Ippexkmusnyo
OP2AHU3AYUOHHYIO K)Jlb-

mypy

1IK-8

3uams: mexnonoz2uio u yciosus obecneueHus npouiax-
MUKYU MPYOOBbIX KOHPIUKMOB, 8 MOM YUCAE 8 KDOCCKYilb-
MYpHOU cpede, KOMPOPMHOZO0 MOPATbHO-NCUXOA02UYe-
CKO20 KIUMAama 8 opeanu3ayuu u 3¢gpexmusroil opeanu-
sayuonnou kyaemypol 3 (I11K-8)

Ymems: ¢ yuemom umeiowuxcs pecypcos obecneuums
NPOPUAAKMUKY KOHDAUKINOE 8 KPOCCKYIbIMYPHOIL cpede,
nooodepaicams  KOM@POPMHbBIL  MOPATbHO-NCUXOTO2UYE-
CKUTL KIUMAM 8 OP2AHU3AYUU U IPPEKMUBHYIO OpeaHU3a-
yuonnyo kyremypy 'V (I1IK-8)

Bnaoemy: nasvixamu npoguiakmuxu mpyooeulx KOH-
Gauxkmos, 8 mom yucie 8 KPOCCKYIbmMypHoU cpede, noo-
0epoicku  KOMPOPMHO20  MOPATLHO-NCUXOL02UYECKO20
KAUMAmMa 8 Op2anHu3ayuy u 3QHOeKmueHoll opeanu3ayu-
onnoul kynomypol B (ITK-8)

4.

OBBEM U CTPYKTYPA JUCIHHUIIJIMHBI

Tpyno€MKOCTh TUCIMIUIMHBI COCTaBIAET 1 3a4€THYI0 eAMHUILY, 36 4acoB.
dopMa MPOMEKYTOUHOM aTTECTAINU: 3a4ém — 2 cemecmp.
Pacnipenenennie ¢hoHaa BpeMeHU MO TeMaM JUCIUIUIMHBI MO0 OYHOU dopme

oOy4eHHs pecTaBleHbl B Ta0M. 4.1.

Tabnuna 4.1 — Pacnpenenenue ¢hoHaa BPEMEHH 10 TEMaM JUCITUTUINHBI

O0bEM QUCHUILIHHEI

(ak. yachl)
HOMep 1 HAMMCHOBAHUEC TEMbI KonrakTHas pa-
borta CPO

3JIT | TI3 | JIP
Tewma 1. Personal Development - 2 - 4
Tema 2. Company Structure - 2 - 4
Tema 3. Human Resources - 2 - 4
Tewma 4. Headhunting - 2 - 4
Tema 5. Downsizing - 2 - 4
Tema 6. Pay and Benefits - 2 - 4
Bcezo 3a cemecmp: - 12 - 24
Bcero no gucuunimnHe: - 12 - 24

*3JIT — 3anHaTHS JIEKIIMOHHOTO THIA, [13 — BCe BUIBI 3aHITHH CEMUHAPCKOTO THIIA, KPOME JTa00paTOpHBIX
paoor, JIP — nabopaTopusie padotsl, CPO — camocTosTenbHas padoTa o0ydaromerocs

S. COAEPXAHUE PA3JIEJIOB U TEM JUCIHHUIIJINHBI

Tema 1. Personal Development
Urenwne ¢ mocieayIonuM YCTHRIM TiepeBoioM Tekcta Top tips for getting on
in the workplace, muceMenHbIN KpaTKHii mepeckas Tekcra Top tips for getting on in
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the workplace (5-7 npennosxeHuit), MMCbMEHHOE BHIMOTHEHHUE YIPAKHEHHUH 110 TEMe
1, mpociylMBaHue ay JMOTEKCTOB M0 TeMe 1, 00CYKICHUE JIMYHBIX JTOCTHKCHHI B
Kapbepe, mpodeccuoHanbHoM chepe u 00pa30BaHUU B MUKPOTPYIINaX, COCTABICHHE
rioccapus o teme 1.

Tema 2. Company Structure

Urenne ¢ mnocieayromuM yCTHbIM nepeBogoM Tekcta COMPANY
STRUCTURE, BbeINOJIHEHUE yIPaKHEHUI MO TEME 2: YCTHBIE OTBETHI HA BOIPOCHI
u3 3aganuss COMPREHENSION QUESTIONS, nucbMeHHBIN epeBOI IPEIIIONKE-
Huii 13 VOCABULARY CHECK, coctaBnenue riaoccapusi o Teme 2, NiCbMEHHbIN
nepeckas Tekcta u3 3aj1anusi VOCABULARY PRACTICE no teme 2 (5-7 npenJio-
JKEHUI).

Tema 3. Human Resources

YreHue ¢ mocieayoInuM YCTHBIM TiepeBoioM TekcTa Firing the Boss, Bbimos-
HeHue nucbMeHHbIN nepeBo npemioxkenn n3 VOCABULARY CHECK, cocras-
JieHue rioccapus no teme 3. [[MCbMEHHOE COCTaBIICHUE PE3IOME HA U3Y4aeMOM HHO-
CTPAHHOM SI3BIKE.

Tema 4. Headhunting

Urenne ¢ moOCHenyomUdM YCTHbIM miepeBojgoM Ttekcta HUMAN
RESOURCES: HEADHUNTING AND DOWNSIZING, BbimosiHeHue ympaxxHe-
HUA 10 TeMe 4: ycTHble oTBeThl Ha Bompockl u3 3agaHuss COMPREHENSION
QUESTIONS, nucsmennsiii iepesop npeainoxennii 13 VOCABULARY CHECK,
COCTaBJICHUE TJIoccapus MO Teme 4, MUChbMEHHBIM TNepecKka3 TEKCTa U3 3aJaHus
VOCABULARY PRACTICE no teme 4. OnieHKa CTPYKTYpPbI U COACP>KAHUS TUTIO-
BBIX pE3IOME.

Tema 5. Downsizing

UreHne c mocieayrommM YCTHBIM nepeBoaoM Tekcta Human Resource
Management (HRM), nuceMeHHoe aHHOTHpoBaHue Tekcta Human Resource
Management (HRM) (5-7 npennosxenuii), MUCbMEHHOE BBITIOJHCHHUE YIIPaKHCHUN
10 TeME 5, COCTABIICHUE TJI0CCApUs 110 TEME .

Tema 6. Pay and Benefits

Urenue ¢ nocnenyomuM ycTHbIM nepeBoaom Tekcta PAY AND BENEFITS,
BBITIOJTHEHUE YIIPAXXHEHUM MO Teme 6: YCTHhIE OTBEThl Ha BOIPOCHI U3 3aJaHUs
COMPREHENSION QUESTIONS, mnucbMeHHBI NEPEBOA MPEIJIOKEHUN U3
VOCABULARY CHECK, cocraBnenue rioccapus o reme 6, TMCbMEHHBIN epe-
cka3 tekcta u3 3amannss VOCABULARY PRACTICE.

6. SAHATUA CEMHUHAPCKOI'O THIIA

Tabmuma 6.1 — [Ipaktuueckue 3anarust / Cemunapckue 3anstusi / JlaboparopHbie

Na0O0ThI

No Bun 3aasatusa / OneHo4HOoe CpescTBO
oMb Tema 3anaTus o H pea

1 2 3

1 |Personal Development [13: nucbMeHHBIN KpaTKUil epeckas TeK-
cra Top tips for getting on in the work-
place (5-7 npemioxkenuii); o0CykaeHUE




JUYHBIX JOCTHKEHHUH B Kapbepe, Mpo-
(dbeccroHanbHOM cepe u 00pa3oBaHUU B
MUKPOTPYIIIAX

2 |Company Structure I13: mucbMeHHBIN TIEPEBOJT MPEIOKEHUN
3 VOCABULARY CHECK B riase
Company Structure

3 |Human Resources I13: nucbMEHHBIH IepeBOI PETI0KEHUI
n3 VOCABULARY CHECK k tekcty
Firing the Boss

4 |Headhunting I13: ycTHBIE OTBETHI Ha BOIIPOCHI M3 3a/1a-
Huss COMPREHENSION QUESTIONS,
MUCHbMEHHBIN MEPEBOJI MPETIOKEHUN U3
VOCABULARY CHECK «k rnase
Headhunting; orieaka cTpyKTypHI U CO-
JIEP>KaHUSI THIIOBBIX PE3IOME

5 |Downsizing [13: mucbMeHHOE aHHOTHPOBAHNE TEKCTA
Human Resource Management (HRM)
(5-7 npemnoxeHuit)

6 |Pay and Benefits I13: ycTHBIE OTBETHI Ha BOIIPOCHI M3 3a/1a-
auss COMPREHENSION QUESTIONS,
MUCHbMEHHBIN NIEPEBO/] MPEATIOKEHUN U3
VOCABULARY CHECK « rnase Pay
and Benefits

* 113 — mpakTuueckue 3ausatus, C3 — cemunapckue 3anstust, JIP — maboparopHbie paboThl

7. METOANYECKHUE YKA3ZAHUA JJIA OBYYAIOIIIUXCA

7.1.MeToanueckue yKa3aHusi 1Jis1 00y4aromerocsi o 0CBOEHUIO TN CIUNINHBI

Jiist bopMupoBaHMs YETKOTO MPEACTaBICHUS 00 00beMe U XapaKTepe 3HAHUM
Y YMEHUH, KOTOPbIMH HaJl0 OyJeT OBJIaIeTh MO AUCLHUILIMHE B CAMOM Havalie yueo-
HOT'O Kypca 00y4arouiuiicst J0KEH O3HAKOMUTBCA C y4eOHO-METOIUUYECKON JT0KY-
MEHTAIIUEN:

— paboueil mporpaMMoil JUCHUIUIMHBL C LEISMU U 3a7a4aMH JHUCLH-
IUTMHBI, €€ CBSA3SAMU C APYTUMU AUCIUIUIMHAMHU 00pa30BaTEIbHON IPOrpaMMBbl, I1e-
pEYHEM 3HAaHUWA U YMEHMIA, KOTOPBIMU B IIPOLIECCE OCBOEHUS TUCUUILIMHBI TOJKEH
BIIAJIETh OOyYarOIIHIACs,

- NOPSAJIKOM IPOBEACHUS TEKYIIETO KOHTPOJS YCIEBAEMOCTH U IPOMe-
’)KYTOUYHOM aTTECTAIlUU;

- rpauKoOM KOHCYJIbTALMIA MpenoaaBaTenen kageapsol.

CucrematruecKkoe BINOJHEHUE YUeOHON padOThl Ha 3aHATUAX JIEKIIMOHHBIX
Y CEMHHAPCKUX THUIOB, a TAK)KE BBHIMOJIHEHUE CAMOCTOSITENIbHOW pabOThI MO3BOJIAT
YCHEIIHO OCBOUTH AUCLMILIAHY.

B npornecce ocBO€HUS TUCUUIIITUHBI 00YUYaOIIUMCSI CIIEYET:

- CJIyLIaTh, KOHCIIEKTUPOBATh U3JIaracéMblid ITPENOIaBaTesIeM MaTepuall;

— CTaBUTb, 00CYKJATh aKTyaJlbHbIE MPOOJEMBI Kypca, ObITh aKTUBHBIM
Ha 3aHATHSIX;

- 3a/laBaTh MPENOJABATEN0 YTOUHSIONIME BOMPOCHI C 1ENIbI0 YSICHEHUS
TEOPETUUECKUX TTOJIOKECHUN;



— BBIIIOJIHATh 3a/IaHHs TPAKTHYECKUX 3aHATHI MOJHOCTBIO U YCTaHOB-
JIEHHBIE CPOKH.

[Ipu 3aTpyAHEHUSIX B BOCIPHUATHH MaTepuala caeayeT oOpaTUThCs K OCHOB-
HBIM JINTEPATypHBIM UcTOYHNKaM. Eciu pazobpaTthecsi B MaTepuaie He yIaiochk, TO
oOpatutcs K JeKTopy (1Mo rpaduKy ero KOHCYJIbTAIlUil) WM K MPernoaBaTelio Ha
3aHSATHSIX CEMUHAPCKOIO THUIIA.

OO0yuaromumcest, MPOMYCTUBIIUM 3aHATUS (HE3aBUCUMO OT MPUYHH), HE UMeE-
IOIMM MUCBMEHHOTO PElICHUs 3a/1a4 WM HEe TOJATOTOBUBIIMMCS K JaHHOMY 3aHs-
THIO0, PEKOMEHIYETCS HE M03Ke, YeM B 2-HEJICNIbHBIN CPOK SIBUTHCS Ha KOHCYJbTa-
MO K MPENOoAaBaTeI0 U OTYUTATHCSA MO0 TEME.

7.2. Opranusanusi CaMOCTOSITeJIbHOI PadoThI

[Ton camocrosiTensHOM paboTol O0ydaronuxcs MOHMMAETCS TUIaHUpyeMast
pabora oOydaronuxcs, HampaBieHHas Ha (OPMUPOBAHUE YKa3aHHBIX KOMIIETEH-
L[MH, BBINIOJIHAEMAasl BO BHEAYAUTOPHOE BpPEMS IO 3aJIlaHUI0 U MPU METOJUYECKOM
PYKOBOJICTBE MPEINOAABATENS, 0€3 €ro HEMOCPEACTBEHHOIO YYaCTH .

Metoauueckoe o0ecreueHre caMOCTOSITEIbHON paboThl MPU HATMYUU 00Y-
YaIOLUXCS JIMI C OFPAaHUYEHHBIMH BO3MOXHOCTSIMHU MPEJICTaBIsIETCA B (opMax,
aJalTUPOBAHHBIX K OTPAHUYEHHUSIM UX 310POBbSI.

Bunel camoctosiTennbHON pabOThl IO AUCHUILIMHE MIPEICTaBICHBI B Ta0IMLE
7.2.1.

Tabnuma 7.2.1 — Opranu3aiys caMoCTOSITEIbHOM paboThl 00yYaromerocs

Ne Temeb1 Bun camocrosTensHOM paboTh
1. [ToaroroBka k ay IMTOPHBIM 3aHATUAM. [ [HCBMEHHOE BBINIOJIHEHUE YIIPAKHEHUH 110
Teme 1
2. [ToaroroBka Kk ayAUTOPHBIM 3aHITHSIM. Pa300p 1 aHamn3 mpoOIEeMHBIX U CUTYallU-

OHHBIX 3ajay, KeWcoB. IIucbMeHHBIM TIepecka3 TEKCTa W3 3aJlaHus
VOCABULARY PRACTICE no treme 2 Company Structure.

3. [ToaroroBka k ayIUTOPHBIM 3aHATUSIM. Pa300p 1 aHann3 npoOJEeMHBIX U CUTYallU-
OHHBIX 3aJa4, KehcoB. IIuCbMEHHOE COCTaBICHUE PE3IOME HAa U3y4aeMOM HHO-
CTPAHHOM $3bIKE. BBINOJIHEHNE 3aJaHUH, BXOJSIINX B KOHTPOJIbHBIE MEPOTIPUSITHS
0aJNIbHO-PEUTHHIOBON CHCTEMBI

4. [ToaroroBka k ayIUTOPHBIM 3aHATUSIM. Pa300p 1 aHann3 npoOJEeMHBIX U CUTYalIlU-
OHHBIX 3a7ad, KeWcoB. [IMCBMEHHBIM Tiepecka3 TekcTa W3 3aJaHus
VOCABULARY PRACTICE no teme 4 Headhunting. Beimonnenue 3amanui,
BXOJISIIIUX B KOHTPOJIbHBIE MEPONPUSATHUS OAIIbHO-PEHTHHIOBON CUCTEMBI

5. [ToaroroBka K ayTuTOpHBIM 3aHATHSIM. Paz0op u aHaim3 mpoOJIEMHBIX M CUTYalld-
OHHBIX 3a/1a4, KelicoB. [lucekMeHHOE BBIMOJIHEHNE yIpaXXHEHH 1o TeMe 5 Down-
sizing. BeimonHeHre 3a1aHUH, BXOIAIINX B KOHTPOJIBHBIE MEPOIPUATHS OaIIbHO-
PEUTHHIOBOM CUCTEMBI

6. [ToaroroBka kK ayAUTOPHBIM 3aHITHIM. Pa300p u aHann3 mpoOIEMHBIX M CUTYaIlH-
OHHBIX 3aJa4, KeWcoB. [IucbMeHHBIM TIepecka3 TEKCTa W3 3aJlaHus
VOCABULARY PRACTICE no teme 6 Pay and Benefits. Beimosnenue 3a1anuid,
BXOJISIIIMX B KOHTPOJIbHBIE MEPOTIPUSITHSI OAJIIIbHO-PEHTUHTOBOM CHCTEMBI

Kaxnpiit Bug CPO, ykazaHHblil B Tabsmie 7.2.1 obecriedeH MeTOIMYeCKUMU
MaTepuagaMmH.



8. OBPA3OBATEJIBHBIE TEXHOJIOI'MH

B nmpenogaBanun nucruruinabl « MHOCTpaHHBIN S3BIK B TIPO(GECCHOHATBEHON
cdepe» UCIob3yI0TCs pa3HOOOpa3Hble 00pa30BaTeIbHbIC TEXHOJIOTUU KaK TpaIu-
IIUOHHBIC, TaK U C MPUMEHEHUEM aKTUBHBIX U HHTEPAKTUBHBIX METOJIOB O0YUCHHSI.

AKTHBHBIE 1 UHTEPAKTUBHBIE METObI O0YUEHUS:

- Obcyocoenue 8 muxpoepynnax (mema 1): 00CyKJIeHUE B MUKPOTPYII-
nax JMYHBIX JOCTHXKEHUN B Kapbepe, npodeccuoHanbHOU chepe u 00pazoBaHUU
MO3BOJISIET OOYyYaroMMUCS OOMEHUBATHCSA OIBITOM, IMOJTY4YaTh HABBIKM YCTHOMN
KOMMYHUKAIIMM Ha U3Yy4a€MOM MHOCTPAaHHOM f3bIKE, a Takke oOoraiarh cioBap-
HBII 3amac 1o TeMeE.

- Keitic-mexnonocuu (mema 4): paccMOTpeHHE TUIIOBBIX PE3IOME HAa UHO-
CTPaHHOM SI3BIKE TO3BOJISIET PACCMOTPETH CTIEUU(UKY COCTABICHUS Pe3IOME B MHO-
A3BIYHOU KYJIBTYPE.

Ananus Koukpemuvix cumyayuu: aHAIN3 NMPEIJIOKECHHON CUTyalllH, KaK CO-
BOKYITHOCTH (D)aKTOB M JITAHHBIX, ONPEIEISAIONINX TO WM UHOE SIBJICHUE, UMEBIIECE
MECTO B IIPAKTHKE, KOTOPHIM B X0/1€ YU€OHBIX 3aHATHI 1a€TCs OLIEHKA.

IIpobnemmuvie 60npocvl — 3TO BOIPOCHI, OTBET HA KOTOPbIE HE COJIEPIKUTCS HU
B IIPEKHUX 3HAHUSX CTYJEHTOB, HU B HAIMYHOM NPEIbBIsIEMON HHPOpMauu (3a-
IIUCh Ha JIOCKE, TAOJIUIbl HA CTEHE U T.I1.) U KOTOPBIE BBI3bIBAIOT UHTEIJUIEKTYaJIbHBIE
3aTpyJHEHUs y CTyAeHTOB. [IpobiieMHbIe BOPOCHI coziepkaT B cede elle He pac-
KPBITYIO Ipo0sieMy, 00JaCTh HEM3BECTHOTO, HOBBIE 3HAHUSA, JIIsl JOOBIBAaHUS KOTO-
PBIX HEOOXOUMO KaKO€-TO UHTEIJIEKTyalbHOE JCHCTBUE, ONPEICTICHHBIN LeIeHa-
IIpaBJICHHBIA MBICIUTEIbHBII MPOLECC.

Hngopmayuonnvie 6onpocel CTABATCS C LETBIO aKTyalIU3UPOBaTh YK€ UMEIO-
HIMECs] 3HAHMS Y CTYAEHTOB, HEOOXOAUMBIE IJIs MOHUMaHUA MPoOJEeMbl U Havasia
YMCTBEHHOM paboThI 1O ee pa3penieHnto. MHpopMalimoHHbie BONPOCHI HAITPaBJIeHbI
K TEM 3HaHUSIM CTYJEHTOB, KOTOPbIE OHH YK€ UMEIOT. C MOMONIBIO COUETAHUS MTPO-
OJIEMHBIX M HH()OPMALIMOHHBIX BOIPOCOB MPENOJABATENb MOKET YUUTHIBATH U Pa3-
BUBATh MHAMBHUAYaJIbHbIE OCOOEHHOCTU KaXAoro cryaeHTa. [IpobGnemuble nekuun
aKTUBU3HUPYIOT Y4eOHO-TI03HABATEIbHYIO JI€ATEIbHOCTh CTYJEHTOB, UX CAMOCTOS-
TeJbHYI0 paboTy, YCBOGHUE 3HAHUI U IPUMEHEHHE UX Ha ITPAKTHKE.

IIpobnemuviti cemunap. Ilepen n3ydueHneM TeMbl MpenojiaBareib Mpeagaraet
00CyIuTh MpoOJIEMBI, CBA3aHHBIE C COJIEPKaHUEM JIAHHOTO pasjena, Tembl. Haka-
HYHE CTYJIEHTHI MMOJIY4aloT 3aJlaHle 0TOOpaTh, CHOPMYIUPOBATH U OOBSICHUTH MPO-
osembl. Bo BpeMsi ceMHrHapa B YCIOBUSAX TPYNIOBOM JIUCKYCCHM MPOBOAMUTCS 00-
cykJeHue rnpobiaeM. Meroa npo6IeMHOTO ceMUHapa MO3BOJISET BBISIBUTH YPOBEHb
3HAHWM CTYJEHTOB B JAaHHOU 001acTH U CPOPMHUPOBATH CTOMKUI UHTEPEC K U3yda-
eMOMY pazJiey yu4eOHOTO Kypca.

Q. PECYPCHOE OBECITEYEHMUE JIUCIUATIJIMHBI
9.1. VYu4eOHO-MeTOAUYECKOE M HH(POPMAIIMOHHOE O0ecTeyeHUue TUCHUTIIMHbBI

Ta6nuna 9.1.1 — YuebHo-MeTouueckoe U nHGOpMAIlMOHHOE 00eCTIieYeHre TUCIIH-
TUTHHEI



bubnuorpaduyeckoe onucanue u3ganus (aBTop, |OCHOBHas /nonon-| KHuroobecrneyeHHOCTh
3aryiaBHe, BUJ, MECTO U I'OJl U3JaHUs, KOJI. CTP.) HUTCIBHAS  [Koy-BO. 9K3.|DIEKTPOHHBIC
JuTeparypa B OO pecypcbl
CIIGIDY
Habupyxuna, A.B. Investment wmanagement:
brokers and online trading: yd4e6. mocobue 1o 5B
aHriI. 3. / A.B. Habupyxuna, M.A. Anemko. — —
CankT-Ilerepoypr: Uzn-Bo CIIGI'YD®D, 2010. - OCHOBHA 245 DAL, UNEC
ON.RU
116 c. — CBenenust 1OCTYyHHBI Takxke o MHTep-
HETY: Opac.unecon.ru.
['ymoBa E.K. Persuasive techniques in English: 2b
yaeoHoe mocobme / E.K. I'ynmoBa. — Cankr-Ile- OPAC.UNEC
repOypr: Uzn-so CIIGIDY, 2015. — 91 ¢. — CBe- OCHOBHas 25 ON.RU
MeHus  JOCTYNHBI Takke 1o HMHTepHery:
opac.unecon.ru.
['ynosa, E.K. Contract formation. ITommucamnue]
KOHTpakTa Ha aHriuiickoM si3bike: / E.K. I'ynosa, b
H.b. HoBocangko, M.E. MakcumoBa. — CaHKT- OPAC.UNEC
[TetepOypr: Uzn-Bo CIIOI'DY, 2013. — 79 ¢. — JIOTIOIHITEbHAA 48 ON.RU
CBenenus JOCTynHBl Takxke 1o MHTepHery:
opac.unecon.ru.
bapxaroB WM. A.Energy Economics: Energy| nononaurensHas 25
Markets: yueOnoe mnocobue / W.A.bapxartos, 2b
A.B.Habupyxuna. — Cankr-IlerepOypr: M3a-Bo OPAC.UNEC
CIIoIDY, 2015. — 139 ¢. — CBeneHust JOCTYITHB] ON.RU
rakoke o MHTepHeTy: opac.unecon.ru.
bapxatoB U. A. Energy Economics: Energy| nonomHurenbHas 25
Demand and Supply: yue6HOe mocobue 2b
M.A.bapxaros, A.B.Habupyxuna. — Cankr-Ile- OPAC.UNEC
repOypr: U3n-so CIIOIDY, 2015. — 155 c. — ON.RU
CBeneHus JOCTYHnHBI Takxke 1o MHTEpHery:
opac.unecon.ru.

Tabnuma 9.1.2 — [Tepeyens coBpeMeHHBIX npodeccuoHanbHbIX 0a3 nanubix (CI1BJ1)

No

HaumenoBanue CIIB]]

DnekTponHas bubmuoreka Grebennikon.ru — www.grebennikon.ru

Hayunast snekrponnas 6udaunoreka eLIBRARRY — www.elibrary.ru

Hayunas snekrponHas 0ubinoreka KubdepJlennka — www.cyberleninka.ru

baza nansbix [TOJIMPE/] CnpaBounuku — www.polpred.com

OB IWN[F-

www.oecd-ilibrary.org

baza manusix OECD Books, Papers & Statistics wa mmardpopme OECD iLibrary —

Tabsuua 9.1.3 — [lepeuens nHbopmanroHHbix cipaBouyHbIx cuctem (MCC)

Ne HaumenoBanne CC

1 | CopaBounas mpaBoBas cucrema Koucynprantlliroc (WHCTaUIMPOBAHHBIN pecype
CII6I'DY mmm www.consultant.ru)

2 | CrnpaBounas npaBoBas cuctema «I'APAHT» (urcramumpoBanubiii pecype CIIOIDY mnm
www.garant.ru)

3 | MadopmanmonHo-cripaBouHas cucrema «Komeke» (nHcTammupoBanHbiid pecype CIT6IDY
i WWw.kodeks.ru)

4 | DaekrponHas oubanoreynas cuctema BOOK.ru - www.book.ru



http://opac.unecon.ru/elibrary/elib/330712704.pdf
http://opac.unecon.ru/elibrary/elib/330712704.pdf
http://opac.unecon.ru/elibrary/elib/330712704.pdf
http://opac.unecon.ru/elibrary/elib/484934789.pdf
http://opac.unecon.ru/elibrary/elib/484934789.pdf
http://opac.unecon.ru/elibrary/elib/484934789.pdf
http://opac.unecon.ru/elibrary/elib/431029072.pdf
http://opac.unecon.ru/elibrary/elib/431029072.pdf
http://opac.unecon.ru/elibrary/elib/431029072.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Energy%20Economics.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Energy%20Economics.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Energy%20Economics.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Energy%20Economics%20Energy.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Energy%20Economics%20Energy.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Energy%20Economics%20Energy.pdf

5 | DnextponHas 6uGnuoreunas cucrema DBC FOPAUT — www.urait.ru
DnexTponHo-6ubaHoTeuHas cuctema SHAHUYM (ZNANIUM) — www.znanium.com

7 | Dnekrponnas 6ubaunorexa CII6I' Y- opac.unecon.ru

[ep}

9.2. MarepuajibHO-TeXHHYECKOe o0ecneuyeHne yuedHoro mpoiecca

JIst peanu3anuy TaHHOW JUCIMIUIMHBI HIMCIOTCS CIICIIHATBHBIC TTOMCIIICHHSI
JUTSL TIPOBEJICHUS 3aHITHH JIEKYUOHHO20 MUNA, 3AHAMUL CEMUHAPCKO20 MUNA, 2PYN-
NOBBIX U UHOUBUOYATIbHBIX KOHCYIbMAYUL, MeKyUWe20 KOHMPOJSL U NPOMENCYMOUHOU
ammecmayuu).

Tabmuna 9.2.1 — Ilepeuens nporpammuoro obecredyenus (I10)

Ne Haumenoanue 110

n/m
1 | Microsoft Windows Professional (KOHTPAKT Ne 244/20 «26» urons 2020 t
2 | Microsoft Office Professional (KOHTPAKT Ne 244/20 «26y» wtons 2020 1)
3 | 7-Zip (freeware)

10. OCOBEHHOCTHW OCBOEHUSA JIMCIUILTAHBI T
WHBAJINIOB 1 JIMI] C OTPAHUYEHHBIMUA BO3MOKHOCTSAMHA
3JI0POBbSA

OO0yuenune 00yJaronmxcsi ¢ OrpaHuYEeHHBIMU BO3MOXKHOCTSMH 3/I0POBBS IIPU
HEOOXOJMMOCTH OCYIIECTBJISIETCS Ha OCHOBE aJanTUPOBAHHOW pabodeil mpo-
rpaMMbl C WCIIOJIb30BAHUEM CHEIUATBHBIX METOJOB OOYUYEHHUS M JIUJIaKTHUYECKUX
MaTepHaioB, COCTABJICHHBIX C YUY€TOM OCOOCHHOCTEW MCUXO(PU3NYECKOrO Pa3BU-
TS, HTHAUBUIYAIbHBIX BO3MOKHOCTEH M COCTOSTHHSI 3I0POBbS TAKMX 00yYarOIIUXCS
(oOyuatorerocs).

B mensix ocBoeHmsI yaeOHO#M MporpaMMBbl JUCITUTUIMHBI WHBAIMIAMHA U JTU-
I[aM{ C OTPAaHUYCHHBIMHA BO3MOYKHOCTSIMH 3/I0POBBSI Y HUBEPCUTET 00ECIICUNBACT:

— JUTSI MTHBAJIUIOB M JIUIl ¢ OTPAHWYECHHBIMU BO3MOYKHOCTSIMHU 3I0POBBS
10 3PCHUIO: Pa3MEIIeHUE B JOCTYITHBIX IS 00YUYAIOIINXCS, IBJISIONINAXCS CICTIHIMU
WM CIIA00BUISIIIMME, MECTaX U B aJIallTUPOBAHHON (popMe cripaBOYHON HH(POpMa-
[ O PACIUCaHUU YYEOHBIX 3aHSATHI; MPUCYTCTBUE ACCUCTEHTA, OKA3bIBAIOIIETO
oOy4aroriemMycsi HeOOXOIUMYIO TTOMOIIIb; BBIMTYCK allbTePHATUBHBIX ()OPMATOB Me-
TOJAMYECKUX MAaTepUaAIOB (KPYIHBIN MIpUGT WK ayauodaiiibl);

— JUTSI MTHBAJIUIOB M JIUIl C OTPAHUYEHHBIMU BO3MOXKHOCTSIMHU 3I0POBBSI
0 CITYXY: Ha/JICKAITIMU 3ByKOBBIMH CPEJICTBAMH BOCIIPOU3BEICHUE HH(DOpMAITUY;

— JUTSI THBJIUJIOB U JIMI C OTPAHWMYCHHBIMU BO3MOKHOCTSIMH 370POBBS,
UMCIOIINX HApYIICHUS OTMOPHO-IBUTAaTEIHLHOTO ammapara: BO3MOXKHOCTh Oecrpe-
MSATCTBEHHOTO JOCTYIa OOYYArOIIMXCS B yU4eOHBIC IMOMEIICHUS, TYaJeTHBIC KOM-
HaTBI U JPYTHUE MIOMEIIEHUS KaQeaphl, a TakKe MPeObIBAHNE B YKa3aHHBIX TTOMEIIIE-
HUSX.

OO6pazoBanue 00yYaroOMUXCs ¢ ONPAHUYCHHBIMU BO3MOXKHOCTSIMU 3JI0POBBS
MOKET OBITh OPTaHW30BAHO KaK COBMECTHO C JPYTUMHU O0yJAFOIIIMMHUCS, TaK U B OT-
JETBHBIX TPYTIaX WU B OTACTBHBIX OpraHU3aIlusIX.
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http://opac.unecon.ru/

11.  ®OHJ OUEHOYHBIX CPEJCTB JIJIsl IPOBEJEHUS TEKY IIEMA
U NPOMEXYTOUYHOM ATTECTALIUU OBYYAIOLMXCS MO
JTUCLUTIIJIMHE

@DOH]T OLIEHOYHBIX CPEJICTB JJIsl IPOBEACHHS aTTECTAL[MU YPOBHS CPOPMHUPO-
BAaHHOCTH KOMITETEHIMI 00y4aromuxcs 1Mo AUCHUILTIHE 0POPMIIIETCS OTACTbHBIM

JIOKyMEHTOM W SIBIISICTCS MPWJIOKEHUEM K pabodeill mporpaMme TUCIUTIIUHBL (MO-
JTyJIsT).
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