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1.  HEJb U 3AJAYU JUCHUILIAHBI

Heap AMCHUIVIMHBI: BOCIHUTAaHHWE  TOJCPAHTHOCTH B  CUTyalHsIX
MEXKYJIbTYPHOH YCTHOM M MMHUChbMEHHON KOPMOPATUBHOM KOMMYHHUKAITUH, a TAaKXKe
B (opMupoBaHME HABHIKOB  OCYIIECTBICHHWS YCTHOM W  MHUCHMEHHOU
KOMMYHUKAITMH JIJIS1 YCTICIITHOTO PEIIeHUs MPO(ECCHOHATBHBIX 3a/1a4 Ha PYCCKOM
Y UHOCTPAHHOM S3bIKaX.

3agaun:

° oOpeTeHHe  HaBBIKOB,  HEOOXOAUMBIX  JUISI  OCYIIECTBICHUS
KOMMYHHUKAIIMM B YCTHOW W MHCBMEHHOM (opMax Ha PYCCKOM U H3y4aeMOM
WHOCTPAaHHOM s3bIKaX C IIEJbI0 BBIMOJHEHUS 3ajJad  IpodheCCHOHATBHON
HaIpPaBJICHHOCTH;

o dbopMHpOBaHUE TOJEPAHTHOTO OTHONICHUS K MPEACTABUTEISIM
Pa3JIMYHBIX KYJIbTYp, STHOCOB, COIIMATBHBIX TPYMI U KOH(ecCcuit;
o dbopmMupoBaHUE HABBIKOB 3(P(EKTUBHOTO pa3pelieHus] KOHMIUKTHBIX

CUTyalluid B KPOCC-KYJbTYpPHOU cpele sl YCTAHOBJICHHUS KOM(OPTHOIO
IICUXOJIOTHYECKOTO KOPIIOPATUBHOTO KJIIMMATA.

2. MECTO JUCIUILIUHBI B CTPYKTYPE OBPA3OBATEJIBHON
IHPOI'PAMMBI

Juctunnuna b1.5.01 «/lenoBoit HHOCTpaHHBIN S3BIK» OTHOCUTCS K 0a30BOM 4acTu
broka 1 PVYII, u sBisieTcss 00513aTeIbHOM JJI1 OCBOCHHUS 00Y4YarOIUMCS BHE 3aBH-
CUMOCTH OT HalpaBJICHHOCTH (TIpOoduJisi) MpOrpaMmal.

3. TJIAHUPYEMBIE PE3YJBLTATHI OBYYEHUS MO
JVCHUTIINHE

[Inanupyembie pe3ysbTaThl OOYUYEHHMS IO JUCIUIIMHE, COOTHECEHHBIC C
IJIAHUPYEMBIMU pe3yJIbTaTaMHd OCBOCHHUSI 0Opa3oBaTEIbHON IMPOTpaMMbl, TPe-
craBJieHbI B Tabnuiie 3.1.

Tabnuna 3.1 — [1nanupyemble pe3ysbTaThl 00yUEHUs M0 JUCHUILUIMHE, COOTHECEH-
HBI€ C IIJITAHUPYEMbBIMHU PE3YJIbTATAMH OCBOEHHUsI 00pa30BaTeIbHON IPOrPAMMBI

Konx u HaumMeHOBaHMe YpoBeHsb Ilnanupyemble pe3yjbTaThl 00yue-
KOMIIETEHIIUH BbI- 0CBOCHUSA HUSI/MHAUKATOPbI JOCTHKEHHS KOMIIETEeHIUI
NYCKHUKA KOMIIETeHINH (moxka3zaresim 0CBOEHHSI KOMIIETEHIIMH)
OIIK-1. 'omognocmbio 3uamu: Ky1omypy CMpan u3yiaemozo A3viKd, npasuid pe-
K KOMMYHUKAYUU 8 YC- ueg020 IMuKema u 0e106020 0OWEeHUs; OCHOGbL NYOIUUHOU
HOU U NUCbMEHHOU Pop- peyu, OCHOGHbBIE NPUEeMbl AHHOMUPOSAHUS, PepepupO8anysl

Max Ha pyccKOM U UHO- u nepesooa npogeccuonanvroi tumepamypoi 3(OI1K-1)
CMPAHHOM A3bIKAX OIS OITK-1 Ymemn: ocywecmenamo obmen ungopmayuei Ha pycckom
pewenus 3a0ay npogec- U UHOCMPAHHOM SA3bIKAX NPU YCIMHBIX U NUCbMEHHBIX KOH-
CUOHATILHOU OesamebHO- MAKmax 6 Ccumyayusx npogeccuoHarbHo20 odujenus
cmu V(OIIK-1)

Braoemv: popmamu nucomennvix KOMMYHUKAyui O pe-
wenus npoeccuonanvrvix 3a0ay B(OITK-1)




4. OBBEM U CTPYKTYPA JUCHUIIJIMHbI

Tpyno€MKOCTh AUCIUIUIMHBI COCTABJISET 2 3a4€THBIC €AMHUIIBI, /2 Yaca.

dopMa NMPOMEKYyTOUHOU aTTeCTaluu: 3auém — 1 cemecmp

Pacnipenenenne dhonma BpeMeHU MO TeMaM AUCITUIUIMHBI TI0 OYHOUW (opme
oOy4eHHs TpeICTaBlIeHbI B Ta0M. 4.1.

Tabmuma 4.1 — Pacnipenenenue ¢hoHAa BPEMEHH 10 TEMaM JUCITUTIINHBI

O0BbEM OUCUUILIUHBI
(ak. gacwl)
HOMep N HAMUMCHOBAHUC pa3IIeHOB U TEM K
OHTaKTHast pabora CPO

3JIT 113 JIP
Tema 1. Personal Development - 4 - 7
Tema 2. Company Structure - 4 - 8
Tema 3. Human Resources - 4 - 8
Tema 4. Headhunting - 5 - 8
Tema 5. Downsizing - 4 - 7
Tema 6. Pay and Benefits - 5 - 8
Bcezo 3a cemecmp: - 26 - 46
Bcero mo aucuuninHe: - 26 - 46

*3JIT — 3aHATHS TEKIUOHHOTO THIIA, [13 — Bce BUABI 3aHATHII CEMUHAPCKOTO THTIA, KpOMe Tab0PaTOPHBIX
pabort, JIP — naboparopusie padoTsl, CPO — camocTosTenbHas padboTa 00ydaronerocs

S. COAEPXAHHUE PA3JIEJIOB U TEM JUCIHHUIIJINHBI

Tema 1. Personal Development

UrteHue ¢ moclieIyoUM YCTHRIM MepeBoioM TekcTa Top tips for getting on
in the workplace, nuceMenHbIi KpaTkuii iepeckas Tekcta Top tips for getting on in
the workplace (5-7 npeanosxenuii), TMCBMEHHOE BBITIOJHEHUE YIIPAXKHEHUH 110 Te-
Me 1, mpociaymBaHue ayJHOTEKCTOB 1o TeMe |, 00CyKIeHHe JIMYHBIX JTOCTHKE-
HUN B Kapbepe, npodeccuoHanbHOU cdepe u 00pa3oBaHUM B MHKPOTPYIINAX, CO-
CTaBJICHHE rioccapus 1o teme 1.

Tema 2. Company Structure

Urenne ¢ mnocueayromuMm ycTHbIM TniepeBogoM Tekcta COMPANY
STRUCTURE, BeInOJIHEHUE yIPaKHEHUH MO TEME 2: YCTHBIE OTBETHI HA BOIPOCHI
3 3aganusi COMPREHENSION QUESTIONS, nucbMeHHBIH TepeBOJ IpeJio-
)keauit 13 VOCABULARY CHECK, cocraBienue riioccapusi 1o TeMe 2, MUCh-
MeHHbIN niepecka3 Tekcra u3 3aaanusi VOCABULARY PRACTICE no Teme 2 (5-
7 IpeITIoKEeHU ).

Tema 3. Human Resources

YreHne ¢ MOCICIYIONUM YCTHBIM MepeBojoM Tekcta Firing the Boss, BbI-
noiHeHue nucbMeHHbIN nepeson npemioxennii n13 VOCABULARY CHECK, co-
cTaBjieHHUe rioccapus 1no teMe 3. [IucbMeHHOE COCTaBIEHHE PE3IOME Ha HM3ydae-
MOM MHOCTPAHHOM SI3bIKE.



Tema 4. Headhunting

Urenue cC mocleayromuM yCcTHBIM — mnepeBogoMm Tekcta HUMAN
RESOURCES: HEADHUNTING AND DOWNSIZING, BbinonaHeHue ynpaxHe-
HUW 10 TeMe 4: ycTHble oTBeThl Ha Bompockl u3 3aganus COMPREHENSION
QUESTIONS, nucemennsiii nepeBo npemnioxenuit 13 VOCABULARY CHECK,
COCTaBJICHHE TJIOccapwsi 1O TeMe 4, MUChbMEHHBIM TEpPEecKa3 TEKCTa W3 3aJaHus
VOCABULARY PRACTICE no Teme 4. OneHka CTpyKTyphbl U COAECPKaHUSL TH-
MOBBIX PE3IOME.

Tema 5. Downsizing

UreHue ¢ moOCHEAyOIIMM YCTHBIM mepeBogoMm Tekcta Human Resource
Management (HRM), nuceMenHoe aHHOTHpoBaHuE TekcTa Human Resource
Management (HRM) (5-7 npemiioxeHuii), THCbMEHHOE BBIITOJIHEHHE YIIPaKHECHUN
10 TeME 5, COCTABIICHUE TJI0CCAPUS 110 TEME .

Tema 6. Pay and Benefits

UreHue ¢ mnocieAyromuM yCTHBIM TmiepeBogoM Tekcta PAY AND
BENEFITS, BbInoJIHEHNE yIPaKHEHUI O TeME 6: YCTHBIE OTBETHI HA BOIIPOCHI U3
3aganust COMPREHENSION QUESTIONS, nucsMeHHBIN NTEpeBO MTPEAI0KEHUM
n3 VOCABULARY CHECK, cocraBneHue riioccapusi 1Mo TemMe 6, MUCbMEHHBIN
nepecka3 Tekcra u3 3aganust VOCABULARY PRACTICE.

6. SAHATHUA CEMHUHAPCKOI'O THITA

Tabmuua 6.1 — [Ipakrnueckue 3anarust / Cemunapckue 3anarus / JlaboparopHsbie
abOoThI

Ne te- B
TE Tena 3aHsTHS ua 3auaTys / OleHoYHOe CPEeaCTBO
MBI
1 2 3
1  |Personal Development I13: muchMEeHHBIN KpaTKH TIepecKas

tekcta Top tips for getting on in the
workplace (5-7 npeanoxenuii); 06Cyx-
JACHUC JIMYHBIX I[OCTI/DKCHI/II\/'I B Kapbepe,
npodeccuonanbHoM chepe u odbpa3zona-
HHUH B MUKPOTPYIIIIAX

2 |Company Structure [13: nuceMeHHBIN TepeBOj MpeIIoxKe-
muii 13 VOCABULARY CHECK B
riiae Company Structure

3 [Human Resources [13: muceMeHHBI NEepeBOs MpeaIoKe-
Huii u3 VOCABULARY CHECK «
tekcty Firing the Boss

4 |Headhunting [13: ycTHBIE OTBETHI Ha BOIIPOCHI U3 3a-
TaHus COMPREHENSION
QUESTIONS, mnucbMeHHBIM TepeBoa
npennoxenud  u3 VOCABULARY
CHECK « rmaBe Headhunting; orenka
CTPYKTYPBI M COJICP)KAHMSI THUIIOBBIX pe-
310ME

5 |Downsizing I[13: muchMEeHHOE aHHOTUPOBAHHE TEK-
cra Human Resource Management
(HRM) (5-7 npemioxenuit)




6 |Pay and Benefits I13: ycTHBIE OTBETHI Ha BOITPOCHI U3 3a-
manugs COMPREHENSION
QUESTIONS, nucbMeHHBIN TTepeBO/T
npemioxenuit u3 VOCABULARY
CHECK « riiaBe Pay and Benefits

* [13 — mpaktrnueckue 3anatus, C3 — cemuHapckue 3ausatust, JIP — maboparopasie paboThI

7. METOINYECKHUE YKA3ZAHUA JJIAA OBYUYAIOIIUXCA

7.1.MeToanuyeckune yKka3aHus Il 00y4aromerocsi o 0CBOEHHUIO M CIHIIIHHbI

s popmMHupoBaHUS YETKOTO MpeAcTaBieHUs 00 oObeMe U XapaKTepe 3Ha-
HUI 1 yMEHUI, KOTOPBIMU HaJ0 OyJeT OBIAAECTh MO AUCHUIUIMHE B CaMOM Hayvasie
y4eOHOro Kypca 0oOydYarolIUHCsl TOJDKEH O3HAKOMHUTHCS C Y4eOHO-METOAMYECKOM
JIOKYMEHTAIUECH:

- pabodyeil mporpaMmoi AUCHMIUIMHBL C LEIAMU W 3aJa4aMH JTUCLH-
IUIMHBI, €€ CBSA3IMHU C IPYTUMH JUCHUIUIMHAMUA 00pa30BaTeIbHON MPOrpaMMBl, I1e-
pEYHEM 3HAHMM U YMEHMI, KOTOPBIMH B IIPOLIECCE OCBOEHUS JUCUUIIIMHBI TOJKEH
BJIa/1eTh 00y4aroIuiics,

- NOPSJIKOM MPOBEACHUS TEKYIIEr0 KOHTPOJISI YCIIEBAEMOCTHA U IIPOME-
JKYTOYHOM aTTECTAlNH;

- rpauKOM KOHCYJIbTALMNA MpenoaaBaTesned Kapeapsl.

CucremMaTruecKoe BBINOJHEHUE YUEOHON padOThl Ha 3aHATHUAX JIEKIIMOHHBIX
U CEMUHApPCKHUX TUIIOB, & TAK)KE BBHIIIOJHEHUE CaMOCTOSTENIbHON pabOThI MO3BOJIUT
YCHEIIHO OCBOUTH JUCLMILIHY.

B npouiecce ocBoeHUs AUCHUIIIIMHBI 00YUYaOLIUMCS CIEAYET:

— ClIylIaTh, KOHCIIEKTUPOBATh U3JIaraéMblid MIPENoiaBaTesieM MaTepua;

- CTaBUTh, 00CYXKJaTh aKTyaJbHble MPOOJIEMBbI Kypca, ObITh AKTUBHBIM
Ha 3aHATHSIX;

- 3aJ1aBaTh MPENOAABATEN0 YTOYHSIOIMNE BOIPOCHI C LENBIO YSICHEHUS
TEOPETUYECKUX TTOJIOKECHUN;

- BBIIIOJIHATH 33JIaHUS NPAKTUYECKUX 3aHATUH MOJTHOCTBIO U YCTaHOB-
JIEHHBIE CPOKH.

[Ipu 3aTpyAHEHUSIX B BOCIIPUSATUU MaTepuania cieayeT oOpaTUThCsA K OCHOB-
HBIM JIUTEPAaTypHbIM UCTOYHUKaM. Eciin pa3zo0parbcsi B MaTepualne He yIanoch, TO
oOpatutcs K JeKTopy (1o rpaduky ero KOHCyJbTallMil) WK K MPEernojaBaTeso Ha
3aHATHUSIX CEMHUHAPCKOIO THUIIA.

OOyuaromumMcsi, NPONYCTUBIIMM 3aHATHUS (HE3aBUCHMMO OT MPUYMH), HE
MMEIOIIUM MMCbMEHHOIO PEIICHUs 3a/lay WM HE MOATOTOBUBLIMMCA K JaHHOMY
3aHIATHIO, PEKOMEHJIYETCSl HE I03XKE, YEM B 2-HEJAENIbHBIA CPOK SIBUTHCS HA KOH-
CYJITALMIO K IPENOJABATENI0 U OTYATATHCA 110 TEME.

7.2.  OpraHu3anms CaMOCTOSITEIbHOH PadoThI

[Tox camocTosiTenbHON PabOTONM OOyYAIONTUXCS MOHUMACTCS TIaHUpPyeMast
pabora oOydJaronuxcs, HampaBjieHHas Ha (OpMUpOBaHUE YKa3aHHBIX KOMIICTCH-
IIMH, BBITIOJIHAEMAasl BO BHEAYJAUTOPHOE BpPEMs IO 3aJIaHUI0 M TIPU METOIUYECKOM
PYKOBOJICTBE MpEIOaaBaTeisi, 0€3 ero HeMOCPEACTBEHHOTO YUaCTHSI.



Meroandyeckoe 00ecreyeHue CaMOCTOSATEIbHON pabOThl TIPH HATMYHK 00Y-
YAKOIIMXCS JIMI[ C OIPAHUYCHHBIMH BO3MOXKHOCTSMH MPEACTABISIETCS] B (opMax,
aaNTHPOBAHHBIX K OTPAHUYCHUSM HX 3/J0POBbSL.

Meroandeckoe obecrieueHne CaMOCTOSTENFHON paboThl, B T.4. Uil 00ydYa-
foruxcs ¢ ucnoib3oBanueM JIOT u nuil ¢ OorpaHUYCHHBIMU BO3MOYKHOCTSIMHE 3710~
POBBSI IPEIICTABIICHO:

DJEeKTPOHHBINH y4eOHO-METOIUUCCKUI KOMIUIEKC JUCIUILTUHBI HaMMEHOBA-
Hue qucnuiunHbl pazmerneH B CIO «Moodle» na caiire CIT6I'D3Y de.unecon.ru/

BI/II[BI CaMOCTOSITCJIbHOM pa60TBI Mo AUCHUININHE ITPCACTABJICHBI B Ta6J'II/IHC
7.2.1.

Tabmuma 7.2.1 — Opranu3zaiusi caMoCTOSITENIbHOM paboThl 00y4Yaromerocs

Ne TeMbl Buj camocrosiTebHON paboThl
1. [TonroroBka kK ayguTOpHBIM 3aHATHAM. [IMCEMEHHOE BBINONHEHHE YNPaKHEHUN
1o teme 1
2. [TonroroBka K ayaIuTOpHBIM 3aHATHUsIM. Pa30op u aHamu3 npoOIEeMHBIX U CUTYa-

UMOHHBIX 3a7a4, KehcoB. IIucbMeHHBI TMepecka3 TeKcTa U3 3aJaHus
VOCABULARY PRACTICE no Teme 2 Company Structure.

3. [ToaroroBka K ayauTOpHBIM 3aHATUSM. Pa3bop u aHanu3 mpoOJIEMHBIX U CUTya-
UHUOHHBIX 33714, KEHCOB. [[MCbMEHHOE COCTaBJICHHE PE3IOME HA U3YyYa€MOM HMHO-
CTPaHHOM s3bIKe. BbIMmosHeHWE 3aaHui, BXOJAIIUX B KOHTPOJIBHBIE MEPOIPHS-
TS 0AJUTbHO-PEHTHHIOBON CHCTEMBI

4, [TonroroBka Kk ayauTOpHBIM 3aHATUSM. Pa3bop u aHann3 mpoOJIEeMHBIX U CUTYa-
UMOHHBIX 3a7a4, KehcoB. IIucbMeHHBI TMepecka3 TeKcTa U3 3aJaHus
VOCABULARY PRACTICE no teme 4 Headhunting. Beinosinenue 3amaHuid,
BXOJISIIIIUX B KOHTPOJIbHBIE MEPOTIPUATHSI 0aJUTbHO-PEHTHHTOBOM CUCTEMBbI

5. [ToaroroBka Kk ayaIuTOpHBIM 3aHATUSM. Pa3bop u aHanm3 mpoOJIEeMHBIX U CUTya-
HAOHHBIX 3a7a4, KeilcoB. [IMChbMEHHOE BBIMTOJIHEHUE YNPAKHEHUH MO Teme 3
Downsizing. BeimonHeHne 3agaHuii, BXOIAIIUX B KOHTPOJBHBIC MEPONPHUATHS
0aJTbHO-PEUTHHTOBON CHUCTEMBI

6. [ToaroroBka Kk ayaIuTOpHBIM 3aHATHSIM. Pa3bop u aHanmm3 mpoOJIeMHBIX U CUTYa-
OAOHHBIX 3a7a4, KekcoB. IIMcbMEHHBIM TMepecka3 TeKcTa U3  3aJaHus
VOCABULARY PRACTICE mo teme 6 Pay and Benefits. Brimonnenue 3ama-
HUMW, BXOJISIIIUX B KOHTPOJIbHBIE MEPOTIPUATHSI 0aJUIbHO-PEHTUHTOBOM CHCTEMBI

Kaxnpiit Bug CPO, ykazaHHblil B Tabsuie 7.2.1 obecrieyeH METOIMUECKUMHU
MaTepuaiaMH.

8. OBPA3OBATEJIBHBIE TEXHOJIOI'MA

B npenomaBanuu nucumiuiiHbl «Jle10BOW MHOCTPAHHBINA SI3BIK)» HCIIOJIB3Y-
I0TCSl pa3HOOOpa3Hble 00pa3oBaTeIbHbIE TEXHOJOTUH KaK TPAJUIIMOHHbBIC, TaK U C
MPUMEHEHUEM aKTUBHBIX U MHTEPAKTUBHBIX METOJIOB OOyUCHHUS.

AKTHUBHBIC 1 UHTEPAKTUBHBIC METO bl O0YUCHUS:

— Obcyorcoenue 6 muxkpoepynnax (mema 1): 00CyKJICHHUE B MUKPOTPYII-
nax JMYHBIX JOCTIKEHUN B Kapbepe, nmpodeccrnoHanbHOU chepe u 00pa3oBaHUU
MO3BOJISICT OOYYArONTMMUCS OOMEHUBATHCS OIBITOM, ITOJIY4YaTh HABBIKM YCTHOMN
KOMMYHHUKAITMU Ha N3y4aeMOM HHOCTPAHHOM SI3bIKE, a TaKKe 00oramiarh cioBap-
HBIW 3arac no TeMe.
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- Keiic-mexnonocuu (mema 4): pacCMOTpEHHE THUIIOBBIX peE3lOME Ha
WHOCTPAHHOM $I3BIKE MO3BOJIIET PACCMOTPETh CIENU(PUKY COCTABICHUS PE3IOME B
MHOSI3BIYHOU KYJIBTYPE.

AHanuz KOHKpemmuulX cumyayuti: aHaau3 IpeaoKeHHON CUTYyallluH, KakK co-
BOKYITHOCTH ()aKTOB M JIAHHBIX, OMPEICISIONINX TO WM WHOE SIBJICHUE, NMEBIIICE
MECTO B MPAKTUKE, KOTOPHIM B X0J/I€ YUECOHBIX 3aHATHI TaeTCs OIICHKA.

IIpobnemnvie 60npocst — 3TO BONMPOCHL, OTBET HA KOTOPBIE HE COAEPIKUTCI HU
B MPEXKHUX 3HAHUSIX CTYJIEHTOB, HU B HaJUYHOWU MpPEIbSBIIEMON HHPOpMALIUU
(3amuch Ha JOCKe, TAaOJMIBI HA CTEHE M T.I1.) U KOTOPHIE BBI3BIBAIOT UHTEIJICKTY-
aJlbHBIC 3aTPYAHEHUS Yy CTylIeHTOB. [IpoGiemMHbie BOIIPOCH! cojiepkaT B cede erle
HE PacKpBITYIO podsieMy, 00J1acTh HEM3BECTHOT'O, HOBBIE 3HAHUS, JJIs JOOBIBAHUS
KOTOPBIX HEOOXOIMMO KaKOe-TO MHTEJUICKTyalIbHOE JIEUCTBHE, ONPEICICHHbIN 11e-
JICHAIIPABJICHHBIN MBICIUTEIIBHBINA MPOLIECC.

Hngopmayuonnvie sonpocvl CTaBATCS C LENbI0 aKTyaJIM3UPOBATh YK€ UMe-
IOIIHMECS 3HAHUA Y CTYJIEHTOB, HEOOXOAUMBIE JIJIsi HOHUMaHUSI TPOOJIEMbI U Hauasa
YMCTBEHHOU paboTHI 1o ee paspenieHuo. MHbopMalmoHHbIe BOIIPOCHI HAIMpPaBJIe-
HBI K TEM 3HaHUSIM CTYJACHTOB, KOTOpPbIE OHU YK€ UMEIOT. C MOMOIIbIO COYETaHUS
npoOJIEMHBIX ¥ HHPOPMAITMOHHBIX BOIIPOCOB MPEINOAaBATE]Ib MOKET YUUTHIBATh U
pa3BUBaTh UHAUBUYATbHBIE OCOOEHHOCTU KaxA0ro cTyjeHrta. [Ipobiemusbie Jiek-
MU aKTUBU3UPYIOT YUEOHO-TI03HABATENIbHYIO JACATEILHOCTh CTYJAECHTOB, UX CaMoO-
CTOSITENIbHYIO pa0b0Ty, YCBOCHHE 3HAHUM 1 MPUMEHEHUE UX Ha MPAKTHUKE.

IIpobnemnoiii cemunap. Ilepen usyueHueM TEMbI MpeNoaBaTelb Mpeara-
€T OOCyauTh MPOOJIEMBbI, CBA3aHHBIE C COJEPKAHMEM JaHHOTO pasjiesia, TEMBbI.
HakanyHe cTyZieHTBI MTOJIy4aloT 3a/lanue 0ToOpaTh, ChOpMYIUPOBATHh U OOBSICHUTH
npoOiembl. Bo BpeMsi cemuHapa B yCJIOBHSIX TPYNIOBOW JTUCKYCCHH TTPOBOJIUTCS
oOcyxnenue npobieM. Meroa mpoOIeMHOTO CeMUHapa MO3BOJIAET BBISIBUTH YPO-
BEHb 3HAHUU CTYJCHTOB B JIaHHOW 007acTU U c(POPMUPOBATH CTOUKUI HUHTEPEC K
U3y4aeMoMy paszieiny yueOHOro Kypca.

9. PECYPCHOE OBECIIEYEHUE JUCIHUIIJINHBI
9.1. VYueOHO-MeTOAMYECKOE M HH(POPMALIMOHHOE O0ecneuyeHue TUCITUTITIHHBI

Tadomura 9.1.1 — YueOHO-MeTOANYECKOE 00ECTIEUEHNE TUCIIUILINHEI

Knuroo6ecrne4eHHOCTH
Ocnosnas/ 10- | Koa-Bo.
bubdanorpapuyeckoe onucanue U3TAHUA
(aBTOp, 3ar1aBue, BU, MECTO M FO H31aHUs, Ko cTp.) | NOMHHTEABHAN |- 3K3. B I/1eKTPOHHBIE
JHUTEpaTypa onoJI. pecypchl
CIIeI 2y
["opoxosa H.D. IlpodeccronanbHbIif HHOCTPAHHBIN S3BIK OCHOBHast ob
(anrmmmiickuii). An in-depth guide to trade: yue6Hoe noco- 60 |OPAC.UNECON.R
oue / H.O. 'opoxoBa, B.A. Maesckas, E.E. Kypcanuna. — U
CII0.: U3n-Bo CIIGI'DY, 2018. — 56 ¢c. — Csenenus 1o-
cTynHbI Takxke 1o MHTepHeTy: opac.unecon.ru.
["opoxoBa H.D. lHOCTpaHHBIH SA3bIK (aHTIWIHCKHUI). Learn- OCHOBHAst 9b
ing Trade: yue6noe nocooue / H.D. T'opoxosa, B.A. Maes- 45 OPAC.UNECON.R
ckas, E.E. Kypcanuna. — CI16.: M31-80 CIIGIDY, 2017. — u
51 c. — CBenenus JOCTyITHBI Takke 1Mo MHATEpHETY:
opac.unecon.ru.



http://opac.unecon.ru/elibrary/2015/ucheb/An%20in-depth.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/An%20in-depth.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/An%20in-depth.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Learning%20Trade.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Learning%20Trade.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Learning%20Trade.pdf

Topoxora H.D. MHOCTpaHHbIiH A36IK (aHIHHACKHIT). Trade: OCHOBHast 45 9b
yae6HOe nocobue /H.D. F'opoxosa, B.A. MaeBckast. — OPAC.UNECON.R
CII6.: Uzn-Bo CIIGIDY, 2016. — 95 ¢. — CBeaenus ao- U
CTYIHBI TakXke 1o MHTepHeTy: opac.unecon.ru.
MuocTpanHblit 361Kk (anrauiickuii). Preface to Customs:  |momomHuTenbHas 9b
yaebHoe nocobue. / H.D. F'opoxosa [u ap.]. — CII6.: Uzn- 55 OPAC.UNECON.R
Bo CIIOI'DY, 2017. — 46 c. — CBeneHUs TOCTYITHBI TAKXKE U
o VHTepHeTY: opac.unecon.ru.
MuocTpaHHbIi 361K (aHTaMicKHi). Business in Fiction:  |momomaurensHas 9b
yaebHoe nocobue. / H.D. F'opoxosa [u ap.]. — CII6.: Usn- 35 OPAC.UNECON.R
Bo CIIOI'DY, 2017. — 51 c. — CBeneHUs TOCTYITHBI TAKXKE (6}
o VHTepHeTY: opac.unecon.ru.
Knuroo6ecneueHHOCTH
Bbuboanorpaduyeckoe onucanne U3gaHus Ocuosnas/ o- | Koar-go.
(aBTOp, 3arJ1aBHe, BWI, MECTO H IO/l H3AAHHs, KoJ1. cTp.) NOTHHTEIbHAS | 9K3. B | DJIeKTPOHHbIE
JuTeparypa ouo.1. pecypcbl
CIloI'yY
Jlesuna M.C. ®paHiy3ckuil A3bIK. DKOHOMHKA, MEHEXK-
MEHT, ToNuTHKa: Y4yeOHoe nocobue / Jlesuna M. C., bap-
reneBa W. 0., CamconoBa O. b. — 2-e u3n., ucnp. u 101 OCHOBHas - 9bC Opailt
.— OnekTpoH. naH. — Mocksa: M3natensctBo FOpaliT,
2019. - 203 c.
Bepesyoora E.E. [IpakTuka si3bika B chepe SKOHOMUKH U |JTOTIOJTHUTEIIbHAS 35 2b
(hrHAHCOB ((PpaHIly3CcKHUil sI3bIK): yueOHoe mocodue / E.E. OPAC.UNECON.
Bepesyoora, O.A. @peiincon. — Cankr-IlerepOypr: Uzn- RU
Bo CIIOI'DY, 2018. — 51 ¢. - CBeneHus JOCTYITHBI TAKXKE
o MutepHety: opac.unecon.ru.
Tomorsuua H.B. Le francais economique. EconomiegonoianurensHas 28 26
d'entreprise. Management. Marketing: yue6Hoe mocobue OPAC.UNECON.
H.B. TonorBuna, O.A. JlatBuc . — Cankt-IlerepOypr: RU
Wzn-so CIIGIDY, 2013 .— 96 c. - CBeneHust TOCTYIHB]
rakxe no MHTEepHEeTY: opac.unecon.ru.
OcHoBHasn/ Knuroo0ecneuyeHHOCTH
Bubauorpadguyeckoe onucanue u3IaHus aonoann- | Kos-Bo. 3K3.
(aBTOp, 3ar;1aBHe, BU/, MECTO H IO H3IAHMSL, KOJL. CTP.) | Teabnast au- | B ouy. |2 CKTPOHHDIE
TepaTtypa CIIoIDY pecypert
ManeeBa H. M. Jlekcuueckuii MUHUMYM IO HEMELKOMY | OCHOBHas 5B
sI3BIKY: yaeOHoe nmocooue / H.M. Maneera, A.JI. JlomoHo- OPAC.UNE
coBa. — Cankr-IletepOypr: Usn-so CIIGIDY, 2013. — - m
63 c. - CsemeHus JAOCTYIHBI Takxke Mo IHrepHery: E—
opac.unecon.ru.
Karaesa, A.I'. Hemerkuii s3pIK 17151 TyMaHUTapHBIX By30B OCHOBHasl
+ aynuomarepuansl B ObC [DnexkTpoHHbIN pecypc]:
VYuebuuk u npaktukyM / Kataesa A.I'., Karaes C./., 9bC IOpaiit
lanpnensman B.A. — 4-e u3n., nep. u gorr.— M.: U3na-
tennscTBO FOpaiit, 2019.— 269 c.
[TanexoBa O.B. MupoBoii 5KOHOMHUYECKHH KPH3HC: YUeO. JIOIIOJIHU-

Ob
mocoobne ©Ha HeM. 3. / O.B.IlamexoBa. — CaHKT- TeJIbHAs 45 OPAC.UNE
[etepbypr: Nzn-Bo CIIGIYDD, 2009. — 43 c¢. — Cae- —CON.RU
JISHYsI TOCTYIHBI Takke 1o MHTepHeTy: opac.unecon.ru. -
ManeeBa H. M. Jlekcuueckuii MUHUMYM IO HEMELKOMY JOIOJIHU-

Ob
s3bIKY: yaeOHoe mocodue / H.M. Maneesa, A.JI. JlJomoHO- TeJbHAs OPAC.UNE
coBa. — Cankr-lletepOypr: Uzn-so CII6IDY, 2013. — 55 B ——

CON.RU
63 c. - CaegeHust AOCTYyHHBl Takxke 1o HHTepHeTy:
opac.unecon.ru.



http://opac.unecon.ru/elibrary/2015/ucheb/Trade.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Trade.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Trade.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Preface%20to%20Customs.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Preface%20to%20Customs.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Preface%20to%20Customs.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Business%20in%20Fiction_17.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Business%20in%20Fiction_17.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/Business%20in%20Fiction_17.pdf
https://www.biblio-online.ru/bcode/441757
http://opac.unecon.ru/elibrary/2015/ucheb/%D0%9F%D1%80%D0%B0%D0%BA%D1%82%D0%B8%D0%BA%D0%B0%20%D1%8F%D0%B7%D1%8B%D0%BA%D0%B0%20%D0%B2%20%D1%81%D1%84%D0%B5%D1%80%D0%B5.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/%D0%9F%D1%80%D0%B0%D0%BA%D1%82%D0%B8%D0%BA%D0%B0%20%D1%8F%D0%B7%D1%8B%D0%BA%D0%B0%20%D0%B2%20%D1%81%D1%84%D0%B5%D1%80%D0%B5.pdf
http://opac.unecon.ru/elibrary/2015/ucheb/%D0%9F%D1%80%D0%B0%D0%BA%D1%82%D0%B8%D0%BA%D0%B0%20%D1%8F%D0%B7%D1%8B%D0%BA%D0%B0%20%D0%B2%20%D1%81%D1%84%D0%B5%D1%80%D0%B5.pdf
http://opac.unecon.ru/elibrary/elib/439059858.pdf
http://opac.unecon.ru/elibrary/elib/439059858.pdf
http://opac.unecon.ru/elibrary/elib/439059858.pdf
http://opac.unecon.ru/elibrary/elib/439401754.pdf
http://opac.unecon.ru/elibrary/elib/439401754.pdf
http://opac.unecon.ru/elibrary/elib/439401754.pdf
https://www.biblio-online.ru/bcode/431924
http://opac.unecon.ru/elibrary/elib/314976097.pdf
http://opac.unecon.ru/elibrary/elib/314976097.pdf
http://opac.unecon.ru/elibrary/elib/314976097.pdf
http://opac.unecon.ru/elibrary/elib/439401754.pdf
http://opac.unecon.ru/elibrary/elib/439401754.pdf
http://opac.unecon.ru/elibrary/elib/439401754.pdf

Tabmuua 9.1.2 — IlepeyeHb CcOBpeMEeHHBIX NPO(ECCHOHATBHBIX 0a3 JaHHBIX
(CIIBJ)

Ne HanmenoBanue CIIBJ]

1 | Dnexrponnas 6udanoreka Grebennikon.ru — www.grebennikon.ru

Hayunas snextponnas 6udnmnoreka eLIBRARRY — www.elibrary.ru

Hayunas snekrponnas ounbnunoreka KubepJlennka — www.cyberleninka.ru

basa gannsix ITOJITTPE/] CnpaBounuku — Www.polpred.com

GOl IWiN

basza mammerx OECD Books, Papers & Statistics na maardpopme OECD ilLibrary — www.oecd-
ilibrary.org

Tabmuna 9.1.3 — Ilepeuens napopmanroHHbix cpaBouHbix cucteMm (MCC)

No Haumenosanue UCC

1 CrpaBounas npaBoBasi cucrema Koncynprantllmtoc (mactammupoBanssiii pecype CII6I'DY nnn
www.consultant.ru)

2 CmpaBounast mpaBoBas cucreMa «['APAHT» (wacTammupoBanusiii pecypc CIIOIDY wmm
www.garant.ru)

3 | Undopmannonno-cnpaBoynas cucrema «Komekcy (uHcrammmpoBanHbl pecype CIIOIDY wmmm
www.kodeks.ru)

Dnexrponnas 6ubnuoreunas cuctema BOOK .ru - www.book.ru

DnekTpoHHas 6ubnuoteunas cucrema D5C IOPAWT — www.urait.ru

OnexktponHO-0nbmmoreunas cucrema SHAHUYM (ZNANIUM) — www.znanium.com

~N| OO0~

OnektponHas oudauorexka CII6I" Y- opac.unecon.ru

9.2. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIUITIJIMHBbI

J{nst peanu3anuy TaHHOM NUCUUIUIMHBI UMEIOTCSA CTIENUAIBHBIE TOMEIICHUS
JUI TIPOBEICHUSI MPAKTUUYECKUX 3aHSATHM, TPYNIIOBBIX M WUHIAWBUAYAIbHBIX KOH-
CyJIbTallMi, TEKYLIETO KOHTPOJIS U IMTPOMEKYTOUYHOW aTTECTALMM, & TaKXKe ITOMe-
IICHUS JJI1 CAMOCTOSITEIbBHON PabOTHI.

Tabsuua 9.2.1 — [lepeuens nporpammuoro ooecneuenus (I10)
Ne Haumenoanue 10

1 Microsoft Windows Professional (KOHTPAKT Ne 244/20 «26» uronst 2020 1)
2 |Microsoft Office Professional (KOHTPAKT Ne 244/20 «26» utons 2020 r)
3 [7-Zip (freeware)

10. OCOBEHHOCTH OCBOEHUS TUCHUILIMHBI JJIsI
WHBAJIAJIOB U JIMI] C OTPAHUMYEHHBIMHA BO3MOKHOCTSAMM
310POBbSI

OOyueHnne 0O0ydYarONMXCsl C OTPAHUYEHHBIMU BO3MOXHOCTSIMH 37I0POBBS
npu HEOOXOJIMMOCTH OCYIIECTBIISIETCS HAa OCHOBE aJanTUPOBAHHOW padoueit
IporpaMMbl  C  HWCIIOJIb30BAaHWEM  CHCIHUAIBHBIX ~ METOJOB  OOy4YeHHS U
TUIAKTHYECKUX ~ MaTepHalioB, COCTaBJIEHHBIX C  Y4EeTOM  OCOOCHHOCTEH
NICUXO(PU3NYECKOTO PA3BUTHS, WHAWNBUAYAIBHBIX BO3MOXHOCTEH W COCTOSHUS
3I0POBBS TAKKUX OOyUaromuxcst (00y4aroerocs).

B 1memsx ocBoeHus y4ueOHOW MpOTrpaMMbl JTUCHUILIMHBI WHBAIUAAMH U
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JUIAMHA  C  OTPAaHUYCHHBIMH  BO3MOXKHOCTSMH  37I0POBbS Y HHBEPCHTET
oOecIieunBacT:

— JUTSI MTHBAJIUIOB M JIUI[ C OTPAaHUYCHHBIMH BO3MOKHOCTSIMH 3JI0POBBS
M0 3pPEHUI0: pa3MEIIeHUE B JOCTYHHBIX i1 OOYyYaromuXxcsi, SBISIOIIUXCS
CJICTIFIMU WJIH CIa00BHIANIMMU, MECTaX M B aJJalTUPOBAHHON (hOpME CIIPABOYHOU
uHQOpMAIIMU O pACIHCAaHUM YYCOHBIX 3aHATHUN; NPHUCYTCTBHE AaCCHUCTCHTA,

OKa3bIBAIOIIETO o0yuJaroremMycst HE00XO0IUMYIO TTOMOIITb; BBIITYCK
JIbTEPHATHBHBIX ()OPMATOB METOJWYCCKUX MATCPUAIOB (KPYIHBIA MIPUPT HITA
ayuohane);

— JUISL UHBAJIU/IOB U JIMII C OTPAaHHMYEHHBIMU BO3MOKHOCTSIMU 3/10POBbS
IO CIyXy: HaUJIeKallUMU  3BYKOBBIMH  CpPEACTBAMH  BOCIIPOM3BEICHHE
uHpopMary;

— JUIS. HHBAJIMJIOB U JIUI] C OTPAaHUYEHHBIMH BO3MOXKHOCTSIMH 3/I0POBbS,
UMEIOLIMX  HapyLIeHHs  ONOpPHO-JIBUraTebHOTO  ammapaTa:  BO3MOXKHOCTb
OecIpensITCTBEHHOIO J0CTYyINa 00y4YaoluXxcsi B yueOHbIe TOMEILEHUS, TyaJleTHbIE
KOMHaThl M Jpyrue MoMeuleHus Kadenpsl, a Takke NpeObIBaHUE B YKa3aHHBIX
MOMETIICHUSX.

OOpa3zoBaHue 00y4YarOIIKUXCA ¢ OTPAHUYCHHBIMH BO3MOKHOCTSIMU 3]I0POBbSI
MOJKET OBITh OPTaHU30BAaHO KaK COBMECTHO C JAPYTMMH OOYyYarOIIUMHUCA, TaK U B
OTJENBHBIX TPYNIaX WIA B OTACIbHBIX OPTaHU3AINIX.

11. ®OHJ OUEHOYHBIX CPEJCTB JJIsl IPOBEJEHUSA TEKYIIEN
U NPOMEXXYTOYHOM ATTECTALIUU OBYYAIOLIMXCS IO
JVCOUTIINHE

@DOHJT OLIEHOYHBIX CPEJICTB JJIsl IPOBEACHMS aTTECTAI[MU YPOBHS CPOPMHUPO-
BAHHOCTU KOMITETEHLIMM 00YUYarOIIMXCS M0 JUCHUIUIMHE OPOPMIISETCA OTACIbHBIM
JIOKYMEHTOM U SIBJISIETCSA MPUIOKEHUEM K paboueid mporpaMme JUCHUILTUHBL (MO-

Ty JisA).
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